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Abstract: This research tried lo find the relation among leadership style, organizational culture, commit-
ment, and performance at Village Unit Cooperative in East Java. Specifically, this vesearch aimed at: (1)
studving the influence of leadership sivle and organizational culture fo commitment, (2) studving the
influence of leadership stvle and organizational culiure to performance, (3) studying the influence of
leadership stvle and orcanizational culture within commitment to performance. Variables of leadership
stvle are measured using dimensions that are coercive sivle, authoritative stvle, affiliative stvle, democratic
stvle, pacesetting stvle, and coaching style. Variables of organizational culture are measured using dimen-
sions that are innovation, attention to detall outcome ovientation, people orientation, team orientation,
aggressiveness, and stability. While performance variables ave measured using dimensions that are vision,
capacilies, resource, and job network. The result of this research indicates that: (1) leadership style and
organizational culture have divect influence that are significant and positive to conumitment (2) leadership
stvle and organizational cultuve have direct influence that are significant and positive to peiformance, (3)
leadership style and organizational culiure within commitment have divect influence that are significant
and positive to performance. According fo the research results that are explained above, the researcher
gives the following suggestions: (1) leadership sivle, organizational culture, and comniitment represent
variables which need lo get special priorily lo be studied further by fulure researchers because these
variables represent very important elements in taking cave of the sustainability of an organization exist-
ence atall of level, (2) in order to have a more representative research, the filfuve researchers can add some
certain variables, especially moderator variable or intervening variables, that can function as a medialor
among leadership stvle variables, organizational culture, and commitment, (3) the future vesearches should
use more specific analyzer with more modern progranm, 5o that there will emerge more research models that
are move representative with high level of validity and reliability

Keywords: Leadership stvle, organizational culture, commitment, and performance

Koperasi scbagai salah satu bentuk organisasi ekono-
mi rakyat, telah banyak diterapkan pada negara maju
maupun negara berkembang dalam rangka mensejah-
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terakan golongan ckonomi kecil. Berdasarkan pasal
1 Undang-undang No. 25 tahun 1992 yang dimaksud
dengan koperasi adalah: .. badan usaha yang ber-
anggotakan orang-seorang atau badan hukum Kope-
rasi dengan melandaskan kegiatannya berdasar-kan
prinsip Koperasi sekaligus sebagai gerakan ekonomi
rakyat yang berdasar atas asas kckecluargaan.”
Adapun tujuan koperasi dinyatakan dalam pasal 3 UU
No.25 tahun 1992 adalah bertujuan memajukan

1207



























	31. Joko_Page_1
	31. Joko_Page_2
	31. Joko_Page_3
	31. Joko_Page_4
	31. Joko_Page_5
	31. Joko_Page_6
	31. Joko_Page_7
	31. Joko_Page_8
	31. Joko_Page_9

